Collective labor Agreement
Organized in accordance with the provision of the
Jordanian Labor law no.8 of 1996

First Party: Korea Southern Power Co., Ltd./Jordan
L.L.C. represented by:

Mr. Park, Young Chul / CEO
Mr. Lee, Jae Youn / Admin. Manager
Mr. Ghassan Nassrawin / HR Deputy Manager

Second Part: General Trade Union for Workers in
Electricity in Jordan , represented by:

Mr. Ali Falah AL Hadeed / President of General
Trade Union for Workers in Electricity

Mr. Bassam Hassan Abu Zalatah / Secretary of
Generating Branch

Mr. Hani Ahmad Abu Sameer / Union Committee
President

Whereas, the Second Party submitted to the First
Party labor demands related to work terms &
conditions of workers of the First Party under Union
letter no. 01/13/273 dated 13/07/2019,

Whereas both parties are very keen to maintain a
peaceful and proper work  environment
characterized by amiability, understanding and
mutual appreciation, to ensure the amicable work
relations, and to maintain the development and the
improvement of this institution with the view of
developing and supporting the national economy,

And based on the positive attitudes prevailed the
negotiations and to preserve the relations between
both parties, and as result of the flexibility
demonstrated by both parties and the mutual
understanding of each other’s interests, a settlement
for the labor requirements has been reached and the
parties have been agreed as follows:

Firstly: The preamble shall constitute an integral part
of this contract and shall be read therewith.
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Secondly: The company shall increase salaries as
follows:

1- Salary Scale:

A) Covered Employees: Increase salary
scale unit price (Step & Grade) hy 7.5%
as of July 2019 and another increment
7.5% as of July 2020. This increment
shall be valid until June 2021. As per
salary scale regulations, this increment
shall be added on the basic salary.

B) Uncovered Employees: Increasing 7.5%
of the allowance as of July 2019 and
another increment 7.5% of the
allowance as of July 2020. This
increment shall be valid until June 2021
and added on the transportation
allowance.

C) When If the increment is less than (50)
10D, the employee is entitled to get the
difference amount provided that 50%
to be paid in July 2019 and another 50%
to be paid on July 2020. When
increasing salary scale 7.5% (For
covered or uncovered employees) in
July 2020, the employee is entitled to
obtain the whole difference if his
increment is less than (50) JOD. This
increment shall be added on the mobile
allowance for uncovered employees
and on the basic salary for covered
employees.

D) Salary scale Increment percentage 7.5%

is reflected on the gross around 4.5%.

Thirdly: Increasing fuel coupon amount for Karak
employees to be 35 JOD monthly.
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Fourthly: Amending promotion system that the
employee deserves promotion when his Grade is 7
(six years of service) and the average of evaluation
for the last three years is “C".

Fifthly: Approving granting Loans as follows:

A) Two years to five years of service, the
employee is entitled (5,000) JOD provided
that to be refunded within five years (60
months) and five guarantors.

B) More than five years and less than ten
years of service, the employee is entitled
(10,000) JOD provided that to be refunded
within five years (60 months) and three
guarantors.

C) Ten years and above, the employee is
entitled a loan equal to end of service
compensation amount and  without
guarantors and refunding period is five years
(60 months).

D) In case of termination the employee’s
services with the first party for any reason
whatsoever then the first party shall be
entitled to claim all the guarantors jointly
and severally in the amount is owed by the
employee in favor of the first party.

E) The company shall use points system to
decide who deserve loans as per loan
application  herewith  attached. The
employees mentioned in article (C) are not
subject to this system and they have the right
to apply for loan at any time.

F) The number of the employees deserve
loan shall be at least (6) employees annually
and depends on the number of applicants.

Sixthly: The employees who resigned after July 2019
shall not deserve any benefit mentioned in this
agreement.
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Seventhly: Forming a committee from both parties to
follow up the implementation of this agreement and
find solutions if any problem occurred.

Eighthly: In case of any conflicts occurred between
both parties and the provisions of this agreement,
Arabic language will prevail in the courts of the
Hashemite Kingdom of Jordan.

Ninthly: This agreement will not affect any other
benefits entitled to the employees by the internal
regulations and/or employment contracts and/or
any previous collective labor agreement.

Tenthly: This contract shall be valid for the period of
two years as of July 1,2019 and Both Parties have no
right to amend any aforementioned items during the
period of this contract.

Eleventhly: This agreement consists of eleventh
items including this point.

Executed and signed in three original copies on this

This agreement was signed in front of His Exc
the Minister of labor

|
|

Mr. Nidal AL Bataineh
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